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What was the motivation for creating this 
article for the JCSHESA? How did you 
approach the writing for this article?
Dr. Sasso: Initially, this began when I was look-
ing for collaborators to work on a book chap-
ter examining whiteness as a masculine performativ-
ity to build on some of my earlier critical scholarship 
related to college men and masculinities when I was 
the ACPA Emerging Scholar in Residence. Moreover, 
I met Dr. Kyle Ashlee at the ACPA/NASPA Confer-
ence on College Men at Washington University in St. 
Louis in 2017, and I previously knew Dr. Christina 
Witkowicki from working in fraternity/sorority life. 
I felt like they would both be wonderful collabora-
tors as their lines of activist and critical scholarship 
challenge us to rethink the experiences of white col-
lege men. Our partnership evolved into two distinct 
projects, one that was a book chapter and another 
that was this wonderful article that we feel furthers 
the scholarship related to our understanding of why 
white college men fail to understand their own priv-
ilege when obscured by their own lack of self-aware-
ness in their assumption of marginality. The resulting 
scholarly collaborations have really been such a joy 
to engage in, and the developmental feedback from 
JCHESA is a model for other peer-reviewed, higher 
education journals. It pushed us to rethink some of 
the connections to our theoretical framework to de-
velop a more coherent and cohesive manuscript.
Dr. Ashlee: This article came together through a 
confluence of several different areas of research that the 
three co-authors had been working on independently. 
For my dissertation, I studied the impact of a Critical 
Whiteness course on the professional socialization of 
student affairs graduate students. Additionally, I have 
an extensive scholarly and professional background 
related to engaging college men. When I saw a post 
on Facebook from Dr. Sasso about a project he was 
working on related to White College Men, I jumped 
at the opportunity. Dr. Sasso and I had done some 
work together through a college men and masculinity 
professional association in the past and I knew that 
our interests would align well for a collaborative proj-
ect. After I contacted him, he introduced me to Dr. 
Witkowicki, and I was thrilled to learn more about 
her research on the perceptions of college men in fra-
ternities about their masculinity on campus. Once we 
decided on a focus of the article, we each went about 
writing our own individual parts of the paper based 
on our previous research and experience. At first the 
paper was mostly theoretical in nature. After a few 
rounds of revisions, the focus of the paper evolved 
and became more focused on practical implications. 
In total, we’ve been working on this paper for over 
a year and it has been an incredibly rewarding pro-
cess for me, both personally and professionally. I’ve 
learned so much from these two incredible scholars, 
and I believe we are making a meaningful contribu-
tion to the current body of scholarship.
Dr. Witkowicki: This article started with a Face-
book post! I had just defended my dissertation and 
was starting to think about submitting for publica-
tion. I’ve known Dr. Sasso through the field of fra-
ternity and sorority life for a number of years and he 
posted about a call for abstracts on a new publica-
tion and was looking for co-writers on the topic of 
men and masculinity. I immediately commented, and 
he set up a call for the three of us. I had never met 
Dr. Ashlee but, knowing Pete, I was excited to get to 
know and work with him. Our topics and research fit 
so well together that the first draft was relatively easy 
to piece together—each took their area of expertise. 
I think the mix of faculty and student affairs prac-
titioners on our team helped to give a well-rounded 
view of the topic. Our strengths really complement-
ed each other. After a few rounds of edits, we had 
an accepted submission but also a new team moving 
forward. I genuinely appreciate Dr. Sasso’s intent of 
connecting with newer writers. Having never been 
through the publication process prior, this gave me 
the experience I needed to continue moving forward. 
Having someone so willing to open doors for newer 
scholars is truly significant.
Q
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What was your biggest challenge when 
writing this article and how did you 
overcome it?
Dr. Sasso: The biggest challenge was ensuring 
some degree of authenticity in approaching 
this project. I wanted to guarantee that this scholar-
ship painted a portrait of a specific cohort of college 
white men in their expressions of privilege and per-
formativity. Connecting the concepts of protest mas-
culinity with hegemonic masculinity with its layering 
of complexity was a significant accomplishment.  It 
was essential in this manuscript and posed the big-
gest challenge in ensuring this commitment towards 
authenticity.
Dr. Ashlee: I think the biggest challenge was fig-
uring out how to weave our three unique scholarly 
voices and content, together in one coherent paper. 
Ironically, I think this challenge also enabled the pa-
per to improve and become something meaningful 
for us as scholars, and hopefully something worth-
while for readers as well. We each brought such rich 
ideas to the project, and it took some time to allow 
those ideas to grow together. It didn’t happen over-
night. Through lots of feedback and several rounds of 
revisions, we were able to find a common vision for 
the paper and blend our scholarly voices in a way that 
enhanced each of our individual perspectives.
Dr. Witkowicki: I also found bringing together 
our three distinct styles and voices into one cohesive 
article to be the greatest challenge. Recognizing that 
content is professional while style is more personal 
can be a difficult piece to reflect upon when providing 
critical feedback to co-authors, especially when you 
are friends with your co-authors. I do agree with Dr. 
Ashlee’s assessment, however, that this led to a quality 
article as well as also an opportunity to reflect on my 
own writing style evolution.
What was one big takeaway from writing 
this article?
Dr. Sasso: My biggest take-a-away was prob-
ably discovering how to better integrate the 
concepts of protest masculinity, which is part of the 
theoretical framework, to help better explain white 
male assumptions of marginality in the contemporary 
context. This is a working-class concept that I feel 
stunningly conceptualizes this notion of male gender 
performance in college white men in their response to 
programming and approaches by student affairs pro-
fessionals.
Dr. Ashlee: For me, the biggest takeaway from 
writing this article is that writing collaboratively is 
an incredibly fulfilling and meaningful process. Not 
only did I learn a ton, I also made two new friends 
and trusted colleagues. The three of us met for dinner 
one night during a conference several months back to 
discuss another round of revisions, and it ended up 
being such a joyful evening. We didn’t end up talking 
much about the article, but we did something more 
important than that. We laughed and told stories. We 
shared challenges and frustrations that we were expe-
riencing in our lives. We made a genuine connection 
with each other. After that dinner, I returned to the 
project feeling refreshed, and with a newfound sense 
of trust and accountability to the others on the team. 
I got the sense that I wasn’t alone in this feeling of 
connection. Low and behold, it was just a few weeks 
after that meeting that we finished the final draft of 
the paper that will be published through JCSHESA. I 
couldn’t be more grateful for the opportunity and for 
the friends I’ve made along the way. 
Dr. Witkowicki:  I feel the biggest takeaway was 
the relationships I developed with my fellow authors. 
While I had known Dr. Sasso for many years, Dr. Ash-
lee was a new connection. That new connection felt 
like a long-term friendship almost immediately. As 
this was my first article submission, I felt supported 
in this new endeavor by these trusted friends through-
out the process. Further, as most writers have every 
intention of submitting manuscripts, I had outlined a 
number of potential articles but never made headway. 
The shared social expectations of writing with others, 
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especially others whose trust you value, pushes you to 
complete tasks. I am proud that my first publication 
was with these two friends
What was the most helpful feedback you 
received when revising this article for 
publication?
Dr. Sasso: The several rounds of revision in 
a developmental feedback approach by the 
JCSHESA editorial board was helpful for us to better 
conceptualize our very complicated weaving togeth-
er of several theoretical constructs so they were more 
seamless.
Dr. Ashlee: As I said, the JCSHESA editorial team 
encouraged us to focus on the practical implications 
of the theoretical perspectives being offered that com-
pelled us to transform the paper. I think this emphasis 
on implications for practice is incredibly important 
for research in general, but especially for scholarship 
in the field of student affairs, which is so practical in 
nature. The feedback we received throughout the pro-
cess encouraged us to keep the practitioner in mind, 
and I truly believe the paper is better for it. 
Dr. Witkowicki: I have always heard the dreaded 
critical feedback from the infamous ‘Reviewer 2’ and 
expected some harsh criticism, particularly since the 
first draft did have some struggles of marrying the var-
ious styles and voices, let alone content.  However, I 
found each piece of feedback to be relevant, thought-
ful, and incredibly helpful, not just in the published 
paper but in my future writing approach. The focus 
on the application helped to remind me that research 
is at the height of its relevancy and helpfulness when 
it can lead to practical application in the field.
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